
 

Contact Us: 
 

DenverWorks can help you fill your open 
positions at no cost.   
 
Contact Anna Aragon at extension 107 or 
fax a Job Order Form to her attention to 
begin your recruitment. 
 

DenverWorks 
2828 N. Speer Blvd. #201 

Denver, CO 80211 
 
Phone:       303.433.0300 
Fax:           303.433.3035  
Email:        info@denverworks.org 
 
 
 
 
 
 
 
 
 
 
 
DenverWorks is a referral organization designed to link entry-level 
jobseekers with employers.  Our services are free to both jobseeker and 
employer.  We do not do payroll services, drug screenings, verification 
of immigration status, or background checks.  Our clients understand 
that such checks are a normal part of the job application process. 
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Why Should You Hire 
a DenverWorks 
Client? 
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Why Hire a  
DenverWorks Client?   

 

Employer Benefits 
 
Preparation: All of our clients attend a  
jobseeker workshop where they are 
provided valuable employment training.  
Our client managers focus on assisting our 
clients with overcoming potential barriers 
that would impact their ability to find and 
retain employment.  DenverWorks clients 
are also given the opportunity to utilize 
our Men@Work and Women@Work 
clothing closets that provide them with 
appropriate work attire for the workplace.  
All of our services are free to the client. 
 
Follow Up:  Every DenverWorks client 
has the opportunity to build additional 
skills by being matched with a mentor.  
These relationships have proven 
invaluable in our clients’ success and 
ability to retain employment.   
 
 
 
 
 
 
 
 
 
 
 

 
DenverWorks serves former offenders 
through our 2nd Chance program. 

 

Why Hire a 
Former Offender? 

 
You may ask, “Why would I hire someone 
with a criminal background?  I am not 
willing to take a risk when I can find an 
employee with a clean record.” 
 
 
 
 
 
 

Our employers report that the former 
offenders they have hired are often their 
hardest working employees.  Former 
offenders recognize the gift of being able 
to prove themselves worthy of a second 
chance.   
 

You are protected! 

Some employers may be hesitant to hire 
former offenders because of liability 
issues. Former offenders are bondable up 
to $5,000 at no cost to the employer. The 
bond protects employers against theft, 
fraud, forgery, larceny, and similar events. 
It is good for six months and renewable 
for another six months. Access this 
website for more information: 

www.hirenetwork.org/fed_bonding.html 

 

 

 
You are eligible for a 
tax credit 
 
Colorado offers the Work Opportunity 
Tax Credit (WOTC) for employers who 
hire individuals who have been 
convicted of a felony and released 
within the previous 12 months from 
the date of hire.  Access this website for 
more information and to complete the 
necessary forms: 
 
www.coworkforce.com/emp/taxcredits.asp 

 

 
Mediation   
 
We are committed to creating 
successful, long-term relationships 
between you and your employees.  If 
any concern arises regarding a 
DenverWorks client, please let us 
know and we will take immediate 
steps to resolve it.  We are happy to 
provide mediation at your request to 
help overcome any obstacles involving 
one of our clients. 

Are your employees interested in 
supporting a non-profit?  Why not 
consider doing a clothing and 

accessory drive for our  
Men@Work and Women@Work 

clothing closets.  For more 
information, please call Deb 
Brannan at extension 103 

 

In Colorado, one in four adults 
have either a misdemeanor or 
felony conviction in his or her 
past. 


